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FEMEIE DIEF
FEMLLS (Labor Supply) & W2 7B, XD —DDEERENH 5.

» Extensive Margin: HEIHIZICEMT 20 D H
» Intensive Margin: HSEITIZICEM L 1cH S, AREE < D

Extensive Margin

» FHEISNNEK (Labor Force Participation Rate) #5955 H'%Z L)
» ZMEDFHEEN (Female Labor Force Participation, FLFP) HEE

Intensive Margin

» BHT1ZD) HEFEZIETHENZ L
» HEBNEFRS C LICHisTh, HEZESMNZ 0 £ L TS hH (extensive margin)
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FEHAIE DI
FEREODESICW T D IMEICIETEICLTID 3 DHH 5:
1. Marshallian s871%: Fif§ %= —E & L 7= F COH @ISO I
2. Hicksian #M: %1BED L N)LZE—F LI= F TCOHEMEEDOE I
3. Frisch 88 0M%: RN —EIC LI N TCOHBEHEIGOE M
YO OEETREONH D DITEARBIC Frisch s 714

» FIFETIL T, BFEOHEHE TR ROBRFRMAZRS E L TORET S
» TOIEH, R]BERPEROZE = 2T 2 HEHE D8 II1E (S Frisch #IJETH S
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Frisch 587714

V(a) = maxu(c,h) + BV (a") s.t. c+a = (1+r)a+ wh

c,h,a’
Ne 202002 LIc—MERED 5 u(e,h) = N\ uy(c,h) = —dw KD,

w28 1, 0 and w28 g, 20—
cc Ow cha Upe Ow Unh o Ow :

"Nz 8L (CDOVWTHEL &,

Frisch 8714 n = 2% KD,
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Frisch 38 71%: <2 0 vs =20
YOORBFETEICHWVWSNS (separable) 72 CRRAZHABRE#H=E X 5 &,

1-0 hl—l—qb
u(c, h) = ¢

1—0 1+¢

=N =

1
5

Chetty et al. (2011) (X XD EITL, Frisch 5714 DG B HEEE % RS L /<.

» = U O9H (#8I3EER, quasi-experiment): 0.82
» XOHOETIL:2.84
— RBC ET IR ET, ERIFEBEES LD B volatile

Puzzle: T2 OFTILD Frisch e #AOMIE = 20T TILEDEBHLED KET L]

» Frisch s /JMEDHEEMEICE L TIE, SHERD LTS
— ]: Erosa, Fuster, and Kambourov (2016)
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FIGURE 2.1 Average weekly hours and labor-force participation in the United States.

Figure 1: Greenwood, Guner, and Marto (2023)

» 1940 FLARE, BRI O FEEEIZHD £ DL L TL7EL)
» BE 150 FTCHMDOFBFBEMIRIIATC ER LT
» BEDOY Y OREENMRE T S8 — (unitary) BRETDET L TIFEHATET AL
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Linear vs. Non-linear Jobs

Goldin (2014) IFBZFED “Last Chapter” & LT, BBREIC L 2 E2BEDEVE IS L /-
Linear Jobs (Z&EM7: &)

» WADHEEREICLHT 2. ZENLRRAET L TDIRE e = wh
Non-linear Jobs (MBA, 5+ 7))

» FEEFESRWMECEHEHE < 235 (KR, convex wage profile)

Erosaetal. (2022) IZCNICEREZE T, BEXEOBEDEVNCEREZT DT L1

» Non-linear jobs IFRFFEIFH@E ERINZ 70, KE - BIROBEHIKE VWLHEICRF]
» ZHEIFESHLEEREL linear jobs ZZEIR L9 L)
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Stylized Facts
SR & A

Occupational mean annual hours Occupational hourly wages
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Mean annual hours for men, by occupation Mean annual hours, men

7 —X: Current Population Survey (CPS) 1986-1995, United States
3SMIOEZEREC CICFHEZR T
i S ;ﬂ?i’/]jj@ﬁ%%ﬂt:/\“ JIT—>3>
FEFRE C RHGIC IEDAERE = Non-linear jobs
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Stylized Facts
B2 HEREOY T oA —F vy S
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» BSEOFEIBICESEZ LA, B CBEOLZEDEZ 7Oy b
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Stylized Facts

Linar vs. Non-linear Jobs

TABLE 1—DATA MOMENTS: CPS (1986-1995)

Employment log mean log mean Std. log Std. log
share hours wages hours wages

Panel A. Men
Nonlinear 0.60 7.73 2.59 0.22 0.45
Linear 0.40 7.57 2.22 0.32 0.47
Aggregate 1.00 7.67 2.46 0.26 0.46
Panel B. Women
Nonlinear 0.37 7.50 2.25 0.39 0.48
Linear 0.63 7.35 1.89 0.50 0.47
Aggregate 1.00 7.40 2.04 0.46 0.48

» 3MTOBZEDLED D5, FEHAHBRENPFIREL D RKEWLH D% Non-linear jobs & EF

» Non-linearjobs A A
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E£tH50L)
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Convex Wage Profile

e;(h) es(h)

a;h't% if h<h
e.(h) =< 7_ -
g a;h' % hif h>h

C ZTlE 6, >0, >0 Z1RE (Non-linear jobs D5 HNLEY)
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Hh)JL—> 3>
Exogenous Parameters

» 6, = 0.6, 0, = 0.2: Literature. Appendix B |C TEEM 72w

» h = 2500
— Bick, Blandin, and Rogerson (2022) &, 18 50 BFEILL L@ < ADEHEHIMEW C & Z FaH
— F 50 BHE CIRE

> T, =0, T, = 500: Aguiar and Hurst (2007) @ 1993 £ DT — X CHED <

» v = 3: Literature. Frisch #/31% n = 1/3

Ability
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A TJL—>3Y>
Simulated Method of Moments (SMM)

TABLE 2—CALIBRATION OF BASELINE ECONOMY

Parameter Value Target Data Model
e, —0.1758  ENt 0.60 0.61
os, 0.3290  sd(Inw,, ;) 0.45 0.49
o 0.1877  sd(Inw,,) 0.47 0.42
[ 0.4589 Inh,, 7.67 7.67
o 0.9429  sd(Inh,) 0.26 0.26
Pay.a, 0.3114 Inw,, yp — Inw,, 1 0.37 0.36
Pana 0.6886 gender corr. of log wages 0.43 0.43
P, 0.5056 gender corr. of log hours 0.02 0.02

Note: The baseline economy features 6; = 0.6, 6, = 0.2, h = 2,500, 1,, = 0,7, = 500,
and vy = 3.

» BEHBIOE—XVETHE. Vx4 —F vV FETILDSDER
» BUTBRNDCETDOERIBVWIARE. Do —F vy LT, <T; ICL>TELD
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Untargeted Moments

TABLE 3—GENDER GAPS, BASELINE MODEL

Gender gap Data Model
Panel A. Aggregate Economy

Occupation 0.24 0.09
Hours 0.27 0.29
Wages 0.42 0.12
Panel B. By Occupation

Hours NL 0.23 0.22
Wages NL 0.34 0.082
Hours L 0.23 0.35
Wages L 0.35 0.103

» Occupation |& NL DE|G DFEZ7=. Hours, Wages |3 #BUBD E %=
» ZDEIEGZETILAEIR
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FHEERDOEEF

» Intensive margin £ extensive margin
» Frisch3# MO I Ovs T I OMEL
» MERYAR unitary ETIILDORER = KERN (KiF) ORBARTET /L

Erosa et al. (2022)

» Goldin (2014) I3B2E C L O ESBIEDE L\ Z 151
— Nonlinear ZHIRIIEREHBOAODICEEE
» BLOEZEEIRIC Nonlinear vs Linear jobs MZWH & 3
» REEBBOBEUENBEEROELEZ DO L, EEHRED—RK B >TWS
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